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Plymouth, Devonport MP Alison Seabeck is going “back to the floor” to
get a taste for life as an apprentice.

The Labour MP will be shadowing apprentices at Kawasaki Precision
Machinery UK Ltd (KPM) as an extension of National Apprenticeship Week
which took place from February 1% to February 5™.

Apprenticeships are thriving in Plymouth. The number of young people
starting out on Apprenticeships in the academic year 2008/2009 was 1,125 —
363 more than for the year 2007/2008 and 375 more than the year
2006/2007.

Today Alison Seabeck said: “It is great to visit Kawasaki and shadow two of
their apprentices to see for myself how they are benefiting from the
Apprenticeship programme.

“During these difficult economic times, inevitably young people are going to be
hardest hit when trying to find work. The Government has increased the
number of people starting Apprenticeships from 75,000 in 1997 to nearly a
guarter of a million now. This has had a real benefit for young people in my
constituency.”

Steve Cardew is the General Manager/Director of KPM who set out on his
own Apprenticeship at the site over 30 years ago. There are currently 12
apprentices at various stages of their four-year programme at KPM.

He said: “At KPM, we believe that Apprenticeships are integral to fulfilling our
business needs in respect of satisfying our skills gaps. It is notoriously difficult
within the local manufacturing industry to employ people who have the
prerequisite skills we require to satisfy our unique requirements. Training
young people provides us with employees that are effectively ‘home-grown’
and ready to enter the workplace equipped with the required skills and
knowledge to work within our exclusive factory environment.

“Apprenticeships have brought massive benefits to KPM, which is why our
management team has strongly supported the continuation of our
Apprenticeship programme even through these difficult economic times. Our
scheme has produced individuals who have developed into roles such as
Team Leadership, Production Management, Quality Engineering, Application
Engineer, R&D and Production Engineering.



“The success of our apprentices is a true testament to the commitment that
KPM invests in its Apprenticeship scheme and is vitally important to the
ongoing success of our business.”

John Chudley, Regional Director with the National Apprenticeship Service,
said that more and more employers in Plymouth — indeed across the region —
were seeing the benefit of employing apprentices.

He added: “Apprenticeships bring considerable value to organisations,
employers, individuals and the economy. Businesses across the country
are now increasingly realising the enormous benefits that Apprenticeships
create, not only in terms of a highly skilled workforce but also by boosting
productivity and staff retention.”

ENDS

NOTES TO EDITORS: National Apprenticeship Service (NAS).The NAS was
announced in January 2008 and officially launched in April 2009. Reporting to
the Departments for Business, Innovation and Skills (BIS) and Children,
Schools and Families (DCSF), the service will drive forward the Government's
ambition for Apprenticeships. The service aims to bring about a significant
growth in the number of employers offering Apprenticeships.

The NAS takes total responsibility for the delivery of Apprenticeships that
includes: Employer Services; Learner Services; and a web-based vacancy
matching system. This online system enables individuals to search and apply
for live vacancies and allows employers, and their training providers to
advertise their vacancies to a wide range of interested applicants.

The service has ultimate accountability for the national delivery of targets and
co-ordination of the funding for Apprenticeship places. It acts to overcome
barriers to the growth of the programme and assumes responsibility for
promoting Apprenticeships and their value to employers, learners and the
country as a whole.



